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Item 5.02 Departureof Directorsor Certain Officers; Election of Directors;
Appointment of Certain Officers;, Compensatory Arrangements of Certain
Officers.

2010 Bonus Payments

On January 12, 2010, the Board of Directors of M&ieet Bank (the “Bank”) approved the
award and payment of cash incentive bonuses tadereasand Chief Executive Officer Jeff W.
Dick and Executive Vice President and Chief FinahGfficer Thomas J. Chmelik (each an
“Executive”) in the amount of $45,000 and $30,088spectively, to be paid no later than
January 31, 2010. The Board approved the bonasesognition of the Executives’ service to
the Bank during 2009, based on a recommendatitimedBank’s Compensation Committee.

Employment Agreements for Executive Officers

On January 15, 2010, the Bank entered into new@nm@nt agreements (each an “Agreement”)
with Mr. Dick and Mr. Chmelik. Mr. Dick’s Agreemeéprovides for his continued employment
as the President and Chief Executive Officer ofBaak, and Mr. Chmelik’'s Agreement
provides for his continued employment as the Exeeutice President and Chief Financial
Officer of the Bank. Each Agreement has an inteam that begins January 15, 2010 and
continues until December 31, 2012 (the “Initial M&y, and automatically extends each day
thereafter for an additional one year term unlesminated or formally not renewed.

Under his Agreement, Mr. Dick is entitled to artiadibase salary of $230,000, subject to annual
review and increase based on Mr. Dick’s performahg@ng the preceding year and other
relevant factors. Under his Agreement, Mr. Chmaikntitled to an initial base salary of
$190,000, subject to annual review and increasedoass Mr. Chmelik’s performance during the
preceding year and other relevant factors. Eadttiwe will also be eligible to receive either
an annual cash bonus in an amount, if any, deteahtay the Board of Directors in its discretion
or an annual performance-based incentive bonusr ihed/ainStreet Bank Executive Incentive
Plan when adopted, and to participate in any deflecompensation program, supplemental
executive retirement plan or similar plan that Bamk may implement for its senior executives
in the future.

Under the Agreements, the Executives are entitgzhtticipate in all employee benefit plans
and programs available to other executives of tlekBand in the Bank’s medical, dental, life
and disability plans to the extent offered by tleB and in amounts consistent with the Bank’s
policy, for other senior executive officers of tBank. The Bank is also required to maintain a
group term insurance policy on the life of eachdtire in an amount equal to two times his
base salary under the Virginia Bankers Associagimup term life insurance program. Under
each Agreement, the Bank will provide the Execuiivd a car for use in accordance with the
Bank’s applicable policy and will pay all runningsts associated with the car.

The Agreements provide for the payment of specifeedhination compensation to the Executive

and/or the immediate vesting of certain unvestadtg@wards, under certain termination events,
including termination of the Executive’s employmégtthe Bank without cause with or without
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a change in control, termination of employmenthy Executive for good reason with or without
a change in control, and termination of employnukrd to the Executive’s death or disability.

Each Agreement contains provisions prohibitingExecutive from using, disseminating,
disclosing or publishing certain confidential infotion of the Bank and contains covenants by
the Executive not to compete with the Bank andte@blicit the Bank’s customers or
employees, as described with more particularitgaoh Agreement. If the Executive breaches
the confidentiality, non-compete or non-solicitatjgrovisions of his Agreement, then the
Executive will not be entitled to receive furtheryments of the termination compensation
provided in his Agreement, and none of his outstandnvested equity awards will be eligible
for accelerated vesting. In addition, in certainations involving the Executive’s breach, the
Executive may be required to repay termination cemsgtion previously received under his
Agreement and forfeit vested stock and any outstgnequity awards previously received as
compensation.

The foregoing description is a summary of the maltéerms of the Agreements and is qualified
in its entirety by reference to the Agreementsjeapf which will be filed as exhibits to the
Bank’s Form 10-K for the fiscal year ended Decen8ier2009.
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